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Dear Parent,

| am very pleased you have chosen to send your child to The Disraeli School and Childrens Centre . We
are very proud of our school and all it has to offer. We have:

e A purpose built school

e A positive ethos of learning an d achievement

¢ A range of resources and facilities to support
e Committed, enthusiastic staff who are here to make a difference

e An ethos founded on supporting each child to achieve their potential

e A strong, consistent discipline policy

e Positive attitudes from the children regarding their learning

e An excellent range of extra -curricular activities

Our school motto, mission statement and aims all reflect the importance of valuing each individual and
ensuring they achieve their potential.  Our school aims are to:

¢ Give Literacy and Numeracy a high priority

¢ Promote a broad and balanced curriculum

e Promote independent learning

e Recognize and value the multi cultural environment around us

e Value children as individuals and respect their rights, v iews and beliefs

The whole team at our school is committed to ensuring that our children are happy, healthy and
working to meet their potential. Working effectively with home is the vital key to this so please if you
have any questions, queries or worries dtalk to us, we are committed to working with you.

The prospectus has some general information that you will find useful as you start your journey with
us; but if you think of anything else please just pick up the phone.

| look forward to gettingt o know you over the coming years and building a happy and successful
partnership.

| look forward to hearing from you.

Yours sincerely ,



Wed6r e qdudldist yof fi

We are pleased thatwearea 6 QUAL I TY sbhadR Khis is a national award for primary schools.
Inspectors came into school and observed the quality ofteaching , | ooked at <chil dr enos:s
monitored teachers planning. They had to ensure that:

a Al childrends needs were planned for iosewhoeesed ons;
support

U Children were challenged according to their potential

U Teachers were differentiating in lessons ie. pupils were given work that matches their ability
and moves their learning on

i There is a good standard of teaching

U The children are lear ning

U There is good assessment and monitoring of how pupils progress

0 They were impressed with the rapid progress the school has made to raise achievement in

numeracy and literacy

U The range of teaching styles and strategies used by the school to
improve numeracy, literacy and ICT.
\ ¥/
It was a very stringent process for assessment but it was judged that not only /\-//
had we met th? stanglard but had syrpassaa OWe th
are exemplarydé was just one complimenta ™, """ "n1ent.

=

Weodre | nvesdgeor s
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This is a judgement by assessors that our school has good systems to support and develop our staff.
The quality of our staff and the support they receive is a key in helping our children achieve their
potential. This award recognises this.
Commerts from our last report include:

i The school can be congratulated on the continued excellent progress
Powerful integration of ICT in the curriculum
Strong team working ethos
A lively, innovative environment which uses these standards to maintain a culture o f learning
Lively, dynamic culture of learning for everyone
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We 0 tneestors in Families

In May 2008 we were the first school in the Country to be awarded Investors in Families. . This was
to celebrate our commitment to:

0 Value and support the role that families play in  learning at school
0 Support families in developing their children's achievement and self -esteem
0 Help families participate in raising their children's achievement and self -esteem

0 Promote social inclusion and a sense of well -being through positive participation in family life

Wedre |1 nto Ar ]

In May 2009 we were awarded Artsmark Gold. This was to celebrate our commitment to:
U Music
Dance

i
( & 0y
u Drama & e O
. < GU;U Lo
a  Art b
. . Y ©w
U Design technology GLK

All children are individuals with many different skills ad talents. We aim to ensure that each child has
the opportunity to feel successful and pro  ud of what they can achieve.

As you tour our school it is easy to see why we are proud of the work on show. All children have
opportunities to be involved in bi -annual productions as well as class assemblies.

Wedre a Food f or L |

In M ay 2009 we were awarded Food for life Flagship School status through this we are
working to transform the food culture in our community. Our mission is to teach our children
about seasonal, local and organic food, and to the skills they need to cook and gr  ow fresh

food for themselves.
food

for We want our children to explore how their food choices impact on their health and that

oanmnerey e Of the planet, and to discover the pleasure of taking time to enjoy real food.



Disraell I1s active!

We have been awarded Activemark. W e are very proud of this status. It shows our commitment to
ensuring all our children are involved in 2 hours of physical activity each week. We are also very

privileged that we have staff who give up their own time to run sports clubs, such as netball, fo otball,
cricket, golf, tag rugby and athletics. This ensures our children have a broad experience of games
activities.

Our ethos regarding sport and competition is that we all do our best and we

want to win, but as long it is our best and we have givena mat ch or ganm al
and been fair it is ok to come second. We also instil into our children that as well ‘ ’
as competing with others it is also vital to build up your own stamina and have a
personal best and the aim is to improve at each opportunity. SPORT
ENGLAND
ACTIVEMARK

We are assessed annually to ensure that we have best practise.

Buckinghamshire Professional Development
Schools (BPDS)

We are proud to have been in the first cohort to be awarded BPDS status.

This celebrates our commitment to professional development  for all our b d
staff. By having systems that ensure our staff are skilled, knowledgeable p S
and trained with the latest resources we can be sure that the quality of

teaching and learning is second to none .

Buckinghamshire Swan Award

We were awarded the Sw an Award by Buckinghamshire County Council on three occasions . This was
the recognition of our commitment to inclusion. We are proud of our diverse school community. We
have children who are extremely academic; others who have difficulties with learning.

Assessors were impressed with how our whole school curriculum is differentiated to ensure all
children are making good progress and working towards their potential.

We were also awarded the Swan Award for our projects involving the local community. These have
included:



Wor king with O6Fresh Noised (a |l ocal church group)
Links with The Pastures Old People housing

Links with Wye Valley School to establish our sports provision

Links with The Royal Grammar School to supplement our French teaching

Close links with community leaders

Close links with The Pastures Church

Links with local artists

[t et e B et B et et R

We have a very rich local community and believe it is important for our children to know them in order
to learn about belonging, respect, res ponsibility and tolerance.

Our commitment to the curriculum was also awarded. We make changes to our curriculum to ensure
that each year it is exciting, motivating and challenging aswell as ensuring all children make good
progress and we are covering the whole national curriculum.

Ofsted Report 200 7

Overall

e The Disraeli School is an improving school that now provides a good standard of education and
has significant strengths, including outstanding care, guidance and support

e Parents are very suppor tive of the school. Many report their appreciation of its improvement,
one commenting that it is, 'moving forward at great speed'.

Achievement and Standards

e The Headteacher and capable and committed staff are working determinedly, tirelessly and
successfully to tackle issues regarding standards

e Thorough monitoring means that the school leaders know what needs to be done and they have
introduced many initiatives to raise standards and accelerate pupils' progress.

e Teaching, overall, is good and has improve d because of the leaders' drive to raise the quality.

e Pupils are benefiting from increasing amounts of good teaching and the rate of progress they
make in lessons is accelerating and is now good.

e Across the school, the planning for literacy and numeracy  has been modified to provide more
time for pupils to consolidate their understanding before moving on to new learning.

Personal development and well - being

¢ Pupils enjoy school very much and their excellent social development is best seen in their
exemplary behaviour.



¢ The Headteacher and staff have established a climate for learning in which all pupils are
valued, whatever their background or ability, and the school makes a real difference to its
pupils.

e Excellent links with outside agencies contribute to t he high quality care provided for them and
this means that extra help is provided where it is needed.

e Provision for pupils with learning difficulties, including those with significant special
educational needs, is very good.

¢ Pupils make good progress tow ards the targets set out in their individual plans, which enables
them to achieve as well as their classmates.

e The units that support those most in need are very well integrated and successfully prepare
them for the next stage of their education.

e The school's robust assessment and tracking systems and pupils' work show that, across the
school, improving teaching means that pupils' progress is accelerating and is now good.

e There is no significant difference in the achievement of different groups of pupils a cross the
school.

e Those with learning difficulties achieve as well as their classmates.

e Pupils learning English as an additional language are well supported, so that they soon gain
confidence and make good progress.

e Pupils' good personal development, inc luding their spiritual, moral and cultural development,
makes a significant contribution to the rising standards.

e Excellent social development ensures that pupils are polite, helpful and confident and their
behaviour is exemplary.

¢ Adults and children wor k very well together and all share an understanding that the core
purpose of the school is learning.

e Pupils have very high levels of enjoyment and participate well in lessons and activities out of

lessons.

e Pupils feel safe in school and report their conf  idence to approach an adult if they have a
problem.

e Pupils have a good understanding of how to keep themselves safe and healthy.

e Pupils report that bullying and racism are very rare and anti  -social behaviour is not tolerated.

e Pupils are rightly proud of their school and appreciate how they are helped to make new
friends.

e Pupilstake part in a wide range of activities to help those less fortunate than themselves.

e The school council is very active and pupils feel that their views are listened to and acte d
upon.

Teaching and learning

e Teaching and learning are good.

¢ Addrive to raise the quality of teaching is successfully ensuring that pupils benefit from
increasing amounts of good teaching. This is accelerating the progress they make in lessons.

¢ Lesson planning has improved because of work to ensure that lessons provide the right amount
of challenge or support for pupils of different abilities.



s Teachers are clear about what pupils are expected to learn. They keep a close check on pup ils
understanding t hrough, for example, posing challenging questions and, in the best lessons,
teachers use pupils' responses to deal with any misunderstandings.

e Improvements in the marking of pupils' work are helping pupils to understand how well they are
doing and how th ey should improve, and pupils are increasingly involved in assessing their own
work.

e Teachers' high expectations of pupils and what they can achieve are a significant factor in the
improving picture.

Curriculum and other activities

e A significant success is the wide range of activities outside of lessons that help to capture
pupils' interest and enthusiasm.

e The school plans very well for pupils' personal and social development. Close links with local
secondary schools help pupils to prepare confidently for  the next stage of education.

Care, quidance and support

¢ OQutstanding care, guidance and support make a significant contribution to pupils' personal
development, their sense of well -being and their improving progress.

e There is a very strong emphasis on th e inclusion of all pupils, regardless of background or
ability and providing pupils, and their parents, with the support they need to learn effectively.

e The learning mentor and key worker help pupils establish strong learning habits, such as
completing homework and having the right equipment to hand and they promote good
attendance and punctuality.

e Rigorous tracking systems are used very well to identify where support is most needed and the
capable teaching assistants play a significant role.

e Pupils with emotional difficulties and those potentially vulnerable are identified at an early
stage and receive excellent support.

e Pupils new to the school are very well supported, so that they settle well and make progress.

e Provision for pupils with learning diff iculties, including those with significant special education
needs who attend the local authority designated units, is very good.

e Strong systems assist pupils in the early stages of learning to speak English and those newly
arrived in the country.

e Pupilsreceive very good academic guidance, which ensures that they understand what they
need to do to improve. They are increasingly involved in assessing their own learning.

Leadership and management

¢ The excellent Headteacher is well supported at all levels by staff and governors.

e Sheis leading a strong drive for improvement that is already evident in the outstanding care
they provide for pupils, their excellent behaviour and their accelerating progress.

e Standards are rising,

e Leadership Team are well on the ir way to achieving the improvement they seek, and have
excellent capacity to do so, because they know what needs to be done and have a very good
track record.



¢ Aclose check is kept on teaching and learning, and pupils' progress is tracked systematically.

e Key areas are identified in the good quality development plan

e Good leadership and management in the Foundation Stage ensure children make a strong start
to school life.

e Governors offer good support and challenge and have plans to provide training to ext end their
contribution.

e The school has the confidence of parents, one reflecting the views of many in saying, 'l find
that the school is very helpful and they are working hard to make good progress.'

Copy of | etter sent to the pupils by the Ofsted Inspect ion team
Dear Pupils,

Inspection of The Disraeli School, High Wycombe,HP13 5JS

Thank you for the very friendly way you welcomed us during your recent inspection. We enjoyed

watching you in lessons, around the school and in your delightful assembly. A spec ial thank you goes to
those of you who spoke to us to give us your views. You gave us lots of helpful information. | am

writing to tell you what we found out.

Many of you told us how much you enjoy school and how much you feel your work is improving. We
agree. Yours is a good school and we agree with you, your teachers and your parents that it is getting
better all the time. It is improving because your excellent Headteacher and the other staff are

working really hard to try out new ideas to help you learn better. You do your bit too and we were
pleased to see how carefully you listen to your teachers and how hard you try. Your behaviour in
lessons and around the school is excellent and this is one of the reasons why your school is improving.
Your teachers m ake lessons interesting and make sure that your work is just the right difficulty for
you. They know what they want you to learn and they check carefully to make sure that you do. We
can see from your books and your lessons that this is working because you r work is improving and you
are now making good progress. Your teachers have been working hard to make sure that more of your
lessons are good ones and they need to keep doing this. The staff take excellent care of you and many
of you told us that you feel  safe and have an adult to talk to if you are worried.

Your Headteacher, teachers and governors have a very good idea of what needs to be done to make
sure your school keeps getting better. We want them to help you to improve even more, especially in
math ematics. This is happening already, but many of the things that are helping you to improve are
quite new and have not yet had time to work fully. They have made some big changes to the way that
literacy and numeracy are planned and we want them to keep a ¢ lose check that they are working
properly. We are sure that you will do everything you can to help them.

Once again, thank you for your help during the inspection. We enjoyed being in your school and we wish
you good luck for the future.

Yours sincerely

Keith Williams Lead inspector
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RESULTS OF THE SURVEY OF
PARENTS AND CARERS

Questionnaire return rate

284 questionnaires sent out
170 questionnaires returned

PERCENTAGE OF RESPONSES IN EACH CATEGORY

STRONGLY TEND TO TEND TO STRONGLY
AGREE AGREE DISAGREE DISAGREE
My child likes school 59 33 5 1
My child is making good progress in school 48 41 5 0
Behaviour in the school is good 50 39 4 0
My child get the right amount of work to do at 44 39 9 3
home
The teaching is good 58 34 1 1
I am kept well informed about how my child is 46 39 9 1
getting on
| would feel comfortable about approaching 60 31 4 2
the school with questions or a problem
The school expects my child to work hard and 67 29 1 0
achieve his or her best
The school works cl osely with parents 49 42 5 0
The school is well led and managed 54 39 2 1
The school is helping my child become mature 50 41 4 1
and responsible
The school provides an interesting range of 36 43 13 0

activities outside lessons

11




The School

We opened on 6 March 2000. We have 18 classrooms, an ICT suite, a conference room,
a hall, a dining hall and an extensive library. Our surroundings include large pla  ying fields , a
multi d use weather pitch and a fantastic new outdoor learning area.

Families are welcome in our Children & Centre from pregnancy onwards and ¢ hildren formally
start in our Nursery  (Foundation 1) after they are 3 and then transfer into our Reception
(Foundation 2) class. They leave us at age 11 to continue their education in sec ondary schools.
We are a Community Primary School.

The Area

The Hughenden Estate originally owned the land the School stands on. The School takes its
name from Benjamin Disraeli who was resident of the Manor between 1848 and 1881, and was
three times Prime Minister of this country.

The Hughenden Estate are guardians to our school which means that we have many events and
lessons based at the site giving the children excellent opportunities.

12




Where will you find us?

We are situate d off The Pastures with views overlooking High Wycombe. We cater for
children from our surrounding area.

School c rossing Patrols

We have crossing patrols at The Pastures, provided so that our children can make their
journey to school mo re safely.

Please remember it is your responsibility as parents to ensure that your child is safe on the
way to school. It is regrettably not always possible to give notice when patrollers are absent
at short notice.

13




Why choose The Disraeli  School?

The Disraeli School offers a broad , balanced and creative curriculum that promotes the spiritual,
moral, cultural, mental and physical development of the children.

The school is building its reputation on teaching methods that are proving to b e successful. We are a
school that transforms constantly! We continually monitor, evaluate and review practices to ensure
that we are:

A offering excellent value for money

A flying into the 21 century

A offering the best in all areas possible

All children are g iven access to National Curriculum programmes of study at appropriate levels to help
them progress and develop their abilities to the full.

The School gives high priority to the core National Curriculum subjects of English, Maths,

Science, Informatio n Communication Technology and Religious Education. Children also learn History,
Geography, Design Technology, Art, PE, Music and Personal, Social & Health Education. French is
taught to all children throughout the school beginning in Foundation Stage 2.  All children start to
receive swimming tuition in Year 4 our aim is to ensure that all are confident swimmers by the end of
Key Stage 2.

We are proud of our methods of assessing childrends
further. Par ents are given regular information on the development of their child.

We are very excited about our new music initiative  ; all children in Key Stage 2 will be learning to play
an instrument

There are opportunities in school to  have individual tuition to play a range of instruments and to sing
in the choir. The children can also compete in football, netball, cricket, rugby and athletics.

W are pleased and proud of all the extra
curricular clubs we offer throughout the year.
We currently offer a total of 44 clubs
including art, cookery, cricket, design
technology, football, percussion, recorders and
sewing. We are able to offer these clubs
thanks to the

dedication and commitment

of all our staff.

14



What is a Healthy School?

A healthy school helpst obuldon a chi |l dds achi eve meatheir lzest.d
Teaching supports physical, social and emotional health of  all its pupils.

What does this mean?
We educate children about
X healthy eating

X physical activity

X safety

X citizenship

X personal, social and health education

We work together with parents to eliminate bullying.

Breakfast
Research has shown breakfast is the most important meal of the day. To support this we have
set up a Breakfast Club. Itis open from 7.  40am to 8.35am. Children are ab le to have a
breakfast that consists of:
x  Fruit juice
Hot drink
Cereal
Toast
Fruit or y oghurt
A daily special such as scrambled eggs, beans or pancakes

X X X X X

Once breakfast is over staff are on hand to play team/group game s. Fantastic and all for just
£1.00 per day.

Lunch
Each child needs to bring their lunch to school in a lunchbox. We encourage healthy eating
and ask parents to avoid sending in fizzy drinks. The children should have a balanced meal to
include, for example:

X a savoury snack, eg, sandwich, pitta bread, samosa, crackers

x a piece of fruit/yogurt or similar dessert

x a healthy drink, eg, fruit juice, milk, water
We have health checks where children receive stickers for having a healthy lunch.

15
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Healthy Snacks

We encourage children to have a healthy s nack at break times. The snack must be fruit

vegetables or nuts. Cereals bars, sweets, chocolates are not appropriate. The snack should be

one that will give the child a slow release of e

We participate in the Government 6 s 6 Sc hool Fruit and Vegetabl e S
piece of fruit or vegetable to each child aged 3 to 7 each day.

Water in Class
We encourage children to have a bottle of water available in class. Research has shown that
being able to sip waterocca si onal |y aids childrends concentrat
x The water must be i n a dtwatid dnethawgdults bp fathed spor t s
children to drink, so there is no need for bottle tops to be opened (Bottles are
available from the school office @ 50 p)

x Thebott| e must be clearly | abelled with your chi
another child

x  The bottle must be taken home each day for refilling owe dondt want chilc
stale water

x  During the day the children are able to refill their bottles at | unchtime

x  Only water can be drunk during class time

ool Mi | k at School &
We participate in this scheme. It enables parents to order cartons of milk, which are
delivered dalily, for their children to drink at play time.

Our statement on safeguarding chil  dren

At this school the health, safety and well being of every child are our paramount concern. We
listen to our pupils and take seriously what they tell us. Our aim is that children will enjoy
their ti me as pupils at The Disraeli School.

We want to wor k in partnership with you to help your child to achieve their full potential and
make a positive contribution.

On rare occasions our concern about a child may mean that we have to consult other agencies

even before we contact you. The procedures which we  follow have been lai d down by the
Buckinghamshire Area Child Protection Committee, and the scho ol has adopted a Child

Protection Policy in line with this for the safety of all. If you wan t to know more about our
procedures or the policy please speaktothe Headt eacher of your chil doés

16



The Curriculum

English
English is a core subject of the National Curriculum. This includes Reading, Writing,

Speaking and Listening. These are all keys to success in all areas of the curriculum.

A Reading

We provide the children with enjoyable reading experiences which in turn will
mean we have children who are confident readers. Reading schemes are used
throughout the School to give a structured progression in reading. We want our

o 15

&/\“ﬁ children to enj [

P joy readin g.
)

We are proud of our well resourced, purpose built library. Children from
reception onwards are given the opportunity to take a library book home each week. Children also
use the reference sections for research.

The School runs regular Book Fayres to promote reading.

A Listening and Speaking

These skills are vital in all learning and social situations. We promote these by encouraging

children to listen carefully and to speak confidently and clearly. Role -play is important in this and
children have the o pportunity to take part in drama in class, circle time, termly class assemblies

and school productions.

A Writing
We use examples of good Iiterature as the starting

importance on imagination and story telling. C hildren plan and produce personal diaries,
imaginative stories, poems, letters, lists and reports. Grammar, spelling, punctuation, dictionary
and referencing skills are taught . Children are given opportunities to share their work by reading
it to others an d displaying it around the school.

Neat presentation and handwriting skills are
encouraged, pract iced and valued throughout
the s chool.

17



The Curriculum

Maths

In Maths we enable pupils to:

A learn techniques and strategies for dealing with numbe  rs
solve problems using the most appropriate methods

think for themselves

reach their highest potential

talk about their work confidently

use mental strategies confidently

D> D D>

Maths is a core subject in the National Curriculum. We teach mathematics throu gh study
units, for example: fractions, money, time, which last between one to two weeks (this is in line
with the National Numeracy Strategy). There is a Maths lesson every day throughout the
school.

In Years 3, 4, 5 and 6 we group the children accordin g to their ability  dthis is so that we can
best meet the needs of all our children. However even in these groups, work is differentiated
so that each child is achieving their best.

Science

Science is a core subject in the National Curriculum. We belie  ve that children learn best
through experimental learning. Wherever possible our children test out their own and the

ideas of others. Science is taught through half  -termly and termly study units, for example,
electricity, materials, growth. The units are arranged to ensure that we have continuity and
progression throughout the School.

The knowledge and skills are based around
the four areas of Science teaching:
Experimental and Investigative Science,
Life Processes and Living Things, Materials
and their Properties and Physical
Processes.

Science is taught for 90 minutes at Key
Stage 1 and 2 hours 15 minutes at Key
Stage 2.

18




The Curriculum

Physical Education (PE)

In PE as a school we aim to:

A give the children an understanding about simple aspec ts of exercise and its effect on the
body

instill good habits of health and hygiene

develop positive attitudes to sport and healthy competition

give the children the chance to work co -operatively in teams

> v D

In Key Stage 1 children acquire knowledge, skill s and understanding through Dance, Games and
Gymnastic activities. In Key Stage 2 alongside these activities we also focus on Swimming from
Year 4, Athletics and Outdoor and Adventurous activities.

Art

In Art we give our children the opportunities to;

A work with a range of media including ICT

A develop a vocabulary which they use to evaluate and discuss their work and the work of others

A appreciate the work of a range of artists from a variety of cultures and historical periods

All of our children undert ake a balanced programme of art activities (printing, drawing, sculpture,
and textiles) that build on previous work and take account of previous achievement. (For more
details please see our Art policy).

Weekly time allocations for Art are 1 hour in KS1 and 1 hour and 15 minutes in KS2 .

PSHE (Personal, Social and Health Education)

We want our children to become happy, confident, res  ponsible citizens. Each term thereis a
study unit focus, examples include healthy eating, road safety, people in the commu nity who care
for us, smoking. We aim to promote self esteem, team work and self confidence by encouraging
children to participate in ; extra curricular clubs, receive certificates for outstanding work and
behaviour and giving the opportunity to be house ca ptain, school council member or pupil monitor s.
Alongside all of this we offer opportunities for duties for which children can volunteer . (For more
details please see our PSHE policy). i

Time allocations are 35 minutes for Key
Stage 1 and 45 minutes at Key Stage 2 for
each study unit.




The Curriculum

Information Communication Technology (ICT )

We want o ur children to be confident in the ICT curriculum which consists of:
A finding out

A developing ideas

A exchanging information

We have a fully equipped 15-computer suite that is supplemented by computers in the classroom.
ICT is taught for 60 minutes per week in the ICT suite for  all children but all classes use
laptops in their classroom Key at least twice per week.

Design Technology (DT)

In DT the ¢ hildren are given opportunities to:

A design, make and evaluate in response to design briefs
A use a variety of methods and resources

Each terms work is focused on study units from the National curriculum and QCA and this allows
for continuity and progression . Time allocations for DT are one hour at Key Stage 1 and 45
minutes at Key Stage 2 per week.

Music

In Music the children have opportunities to learn songs, to listen to music from a varied range of
composers from all parts of the world, and to compose  their own music using a range of
instruments.

Half an hour is allocated to music each week in the classroom in KS1 and 1 hour in KS2.

Our work is based on the National Curriculum level descriptors and QCA schemes of work ; this
allows for continuity and progression ; we are proud of our rich music curriculum.

French
We are proud that we teacher French from Reception onwards. We start with numbers, colours
and greetings and by the end of Key Stage 2 our children are involved in conversational French.

We are privileged that we a French Language Assistants who work in our school two days per
week; her role is to support French lessons but she also runs an afterschool ckub for our gifted
French speakers.

20




The Curriculum

Religious E ducation (RE)

We aim t o provide opportunities for our children to develop their knowledge and understanding of
the religions represented in our community. We enable our children to explore issues within faiths
and reflect on what we can learn from other religions and beliefs.

Each half termds work is focussed on study units e
Syllabus. The units ensure continuity and progression throughout the s chool. Should you wish

your child not to participate in this area of the curriculum please di scuss this with the

Headteacher.

RE is a core subject of the National Curriculum. It is taught for 45 minutes at Key Stage 1 and 60
minutes at Key Stage 2 .

History
Our past and what happens around us influences us all. In our history curriculum our child ren

learn about the development of Britain, Europe and the world. We introduce our children to
artifacts and use them in interpreting the past. Wherever financially viable we use visits, visitors
and drama to help the past come alive.

Our work is based on the National Curriculum level descriptors and QCA schemes of work ; this
allows for continuity and progression.

History is a foundation subject in the National Curriculum and 45 minutes are allocated per week
per study unit.

Geography
Weaimtostimulat e our childrends interest in the worl d ar ol

interpret and make maps, carry out fieldwork and to collect and interpret information in a variety of
ways.

Our work is based on the National Curriculum level descriptors an d QCA schemes of work ; this
allows for continuity and progression.

Geography is a foundation subject in the National Curriculum and 45 minutes are allocated per week
per study unit.

More details on the curriculum are available from the Headteacher.
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Assessment

Assessment i s a vital part of childrends | earnin
to assess what the children are learning so that they can plan for the next lesson.

On entry into Nursery/Reception the teachers complete the Early Years Foundation Profile ;
you will be given feedback on how your child is progressing.

From Reception onwards children are involved in assessment weeks. These involve normal class
tasks but the childrends progress i ®ntowhatithéyor ed i
have been taught during that half term. All of this evidence can be seen and discussed at

Parentsd Evenings.

Each child from Reception onwards takes a Reading Test in October each year; this is so that
as a school we can measure and support individual progress.

Children in Year 2 and Year 6 are involved in the National Standard Assessment Tasks
(SATs). However children in Years 3 to 5 also take part in the Optional SATs so that we can
measure achievement. Individual results are reportedt o parents in the Annual Report .

A trolley of laptops can be used in class
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Extra curricular activities

We have a range and variety of extra -curricular
clubs at the school reflecting the enthusiasm and
commitment of the school staff to provide
additional opportunities.

Clubs include:

Aerobics, art, board games, chess, choir,
computer, cookery, cricket, dance, drama, design
technology, football, gymnastics, netball,
percussion, recorders, running, sewing, tag rugby
and tennis.

We also participate in various local co mpetitions.

The Disraeli Parents Staff Association

All parents are honorary members and we are looking for parents who can give us time and
commitment to raise funds for the school and to foster good relationships between home and
school. The A ssociation organises a number of fund raising and social events throughout the
year including Christmas fete, Summer Fayre, Discos and Talent Evenings.

The financi al hel p gi ven 6taff Adsceiatienccénoobde by t he Pa
underestimated. Pro jects they have supported include a wood -chipped area for picnics, 10

picnic tables, two large tents and a mobile interactive whiteboard, hall stage lighting and our

brilliant fish tank.

For more information please ask at the school office.
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Code of Conduct

We are very proud of our children. They are polite, helpful, honest and kind. We believe this is due to
the consistency and high expectation of all our staff. Here is a copy of our code of conduct.

All our parents and children support this polic  y and sign a contract agreeing to abide by it.

We want to

+ teach children that actions and choices have consequences

+ develop the awareness in each child so that they behave in a responsible and considerate way at all
times

¢ support pupils in learning appro priate and acceptable behaviours

¢ encourage self control in all our pupils

+ curb or divert disruptive behaviour so as to allow learning to take place

We believe:

That good organisation and effective forward planning are crucial to the smooth running of our school.
We recognise the need for mutual respect in relationships. A friendly atmosphere will encourage

better relationships and learning.

All Staff follow the outlined procedures as part of the expectations of their job. Where other adults

areused,it i s the class teachersd responsibility to outl:i
that if they have any concerns to come to the class teacher ditis not in their brief to deal with any

issues.

The Environment

Where we work influences the way in whi ch we behave. Everyone has responsibility for encouraging
care of equipment, keeping the school free of litter and ensuring that their displays are bright,

interesting and stimulating. All staff should encourage the children to take pride in themselves, th eir
work and their surroundings.

School Rules

A charter is drawn up in consultation with the children in each class and displayed in the classroom at

the beginning of each academic year. The list must be positive and promote the behaviour we expect

rather than ideas about what not to do e.qg.

Be polite to everyone rather than dondt shout in cl a

Recording Procedures

Il n the School Of fice there is a oOoOBehaviour Record Fi
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Contained in the ORBelheady iwiulrl Rboeec:or d

Yellow Incident Forms
These are issued by the member of staff who witnessed the inappropriate behaviour e.g. repeatedly
talking in assembly, retaliating to an incident rather than following school procedure.

In all cases the issuing of ay ellow form will accompany a reprimand and a sanction from the member
of staff involved.

The issue of 3 yellow forms within 5 school days triggers contact with the parents - usually a phone
call or letter home asking them to come into school to discusst  he way forward. (The Headteacher or
Assistant Head make the call and if a letter is to be sent home it is to be signed by Headteacher or
Assistant Head.)

Red Incident Forms

These are issued for more serious offences (eg. bullying, fighting, swearing). T his is a trigger for
contact with the parents by the Headteacher or Assistant Head. An appropriate sanction will be
decided after discussion between those involved.

Lunchtimes
Senior Leadership Team are always on duty alongside Midday Supervisors to ensure lunchtime is a
happy, safe time for all children.  Any serious incidents are brought to the attention of the Senior

Leadership Team and parents. Children who persistently cause problems can be excluded from site
during these times.

Sanctions and Reward s

We have selected the following as sanctions and rewards; they are not in priority order. The reward
or punishment should match the action.

Rewards

+ immediate praise and encouragement i.e. smile, let them share their work with their class or
another, or bring it into assembly

positive comments on work

work carefully mounted and displayed

stickers

responsibility

house points

refer to member of SMT

Good Work or O6Wedre Proud of Youob6 certificate
to be a Disraelids Dynamo

use work for O0Top Marksoé displ ay

info rm parents

Good News postcard home

L 2R 2R 2R R R O 2 2R R R 4
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Sanctions

immediate frown

disapproving comment

warning of consequences

explaining why it is inappropriate

loss of playtime

lunchtime detention(no more than one child in one area at a time)
contact with parents

referral to Head or Deputy

written apology

exclusion 8 by Head and Governors 9 in exceptional circumstances

L R R JEE 2R 2R R JER R R 2

Please note:
We believe it is not acceptable to punish a whole group or class for the behaviour of an individual.

An inner courtyard is home to our
collection of gnomes!

Sharing our hard work with our
parents.
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